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BACKGROUND & OBJUECTIVES METHODS

Sample: Representative sample of socially insured employees (born in 1959 or 1965), surveyed with computer assisted personal interviews; cross-
sectional analysis based on data from the 3™ wave of the lidA cohort study (2018), sample only included employees and complete cases (n=3286).

In the coming years, large groups of employees with migrant background (EMB) will reach pensionable
age in Germany [1]. However, this group has been virtually ignored by worldwide retirement research

so far. EMB are a highly heterogeneous group with substantial differentiation in working conditions, Outcomes: “Until what age ...would you like to work?” (willing) “..are you able to work?” (able) “..do you plan to work?” (planning). The individual
found by e.g. Eurofound [2]. Different types of migration status might thus have influence on EMBs state pension age was set as the cut-off point for each outcome. These were found to be good indicators for future retirement behaviour [3-5].
retirement decision and the employment perspective in higher working age. Migrant background: EMB were differentiated via generation (first-generation [G1] vs. second-generation [G2]) or nationality (German vs. foreign).
Objective: The aim of this study was to investigate the subjective employment perspective in higher | | Within multivariate analysis non-EMB served as the reference group.
working age for different employee groups with migrant background (EMB) and without (non-EMB), Control variables: Sex, age, educational level, net household income, health and work factors.
meaning “willing”, “being able” and “planning” to work until the individual state pension age. Analysis: Applying bivariate statistics with tests of independence and block-wise logistic regressions.
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